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COUNTY OF SAN LUIS OBISPO’S EVIDENCE IN SUPPORT OF INJUNCTIVE RELIEF 
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JEFF SLOAN (SBN 78179) 
TIMOTHY G. YEUNG (SBN 186170) 
GENEVIEVE Y. NG (SBN 241179) 
PETER Y. LEE (SBN 318853) 
SLOAN SAKAI YEUNG & WONG LLP 
555 Capitol Mall, Suite 600 
Sacramento, CA  95814 
Telephone:  (916) 258-8800 
Facsimile:   (916) 258-8801 
 
Attorneys for Charging Party 
COUNTY OF SAN LUIS OBISPO 

STATE OF CALIFORNIA 

PUBLIC EMPLOYMENT RELATIONS BOARD 

 

COUNTY OF SAN LUIS OBISPO,
 
 Charging Party, 
 
and 
 
SAN LUIS OBISPO COUNTY EMPLOYEES’ 
ASSOCIATION, 
 
 Respondent. 
 

Injunctive Relief Request No. 
Case No.:   
 
COUNTY OF SAN LUIS OBISPO’S 
EVIDENCE IN SUPPORT OF REQUEST 
FOR INJUNCTIVE RELIEF 
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PROOF OF SERVICE 

INDEX TO EVIDENCE IN SUPPORT OF THE COUNTY OF SAN LUIS OBISPO’S REQUEST 
FOR INJUNCTIVE RELIEF 

 
No. Attachment San Luis Obispo 

County Department 
Date  

A. Essential Staffing Chart   

B. Declaration of Craig Piper, Deputy Director of 
County Department of Airports 

Department of 
Airports 

11/20/2018 

C. Declaration of Dan Dow, District Attorney District Attorney’s 
Office 

11/20/2018 

D. Declaration of Devin Drake, Director of Social 
Services 

Department of Social 
Services 

11/21/2018 

E. Declaration of Anne Robin, Behavioral Health 
Administrator  

Health Agency 11/21/2018 

F. Declaration of Daniel Milei, Director of 
Information Technology 

Information 
Technology 
Department 

11/21/2018 

G. Declaration of Ian Parkinson, County Sheriff Sheriff’s Office and 
County Jail 

11/21/2018 

H. Declaration of Natalie Walter, Interim Child 
Support Services Director  

Child Support 
Services 

11/20/2018 

I. Declaration of Daniel Colt Esenwein, Director of 
Public Works 

Public Works 11/21/2018 

J. Declaration of James Salio, Chief Probation 
Officer 

Probation 11/20/2018 

K. Declaration of Trevor Keith, Director of Planning 
and Building 

Planning and 
Building 

11/20/2018 

L. Declaration of Lawrence Iaquinto, Assistant 
Director of Parks and Recreation 

Parks and Recreation 11/21/2018 

M. Declaration of Jeff Sloan  11/21/2018 

 
Dated:  November 21, 2018 SLOAN SAKAI YEUNG & WONG LLP 

By:   
 Timothy G. Yeung 

 Attorneys for COUNTY OF SAN LUIS OBISPO 

 



1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

SL
O

A
N

 S
A

K
A

I Y
EU

N
G

 &
 W

O
N

G
 L

LP
 

A
tto

rn
ey

s a
t L

aw
 

 

 
PROOF OF SERVICE 

CERTIFICATE OF SERVICE 
STATE OF CALIFORNIA, COUNTY OF ALAMEDA 

I, the undersigned, am a resident of the State of California, over the age of eighteen years, and not a party 
to the within action.  My business address is 1220 Seventh Street, Suite 300, Berkeley, CA 94710. 

On November 21, 2018, I served the following documents(s) by the method indicated below: 

COUNTY OF SAN LUIS OBISPO’S EVIDENCE IN SUPPORT OF REQUEST FOR 
INJUNCTIVE RELIEF 

 

 United States Mail. I enclosed the document(s) in a sealed envelope or package addressed to 
the persons at the addresses on the attached Service List and deposited the sealed envelope 
with the United States Postal Service, with the postage fully prepaid. 

 Overnight delivery. I enclosed the document(s) in an envelope or package provided by an 
overnight delivery carrier and addressed to the persons at the addresses on the attached Service 
List. I placed the envelope or package for collection and overnight delivery at an office or a 
regularly utilized drop box of the overnight delivery carrier. 

 Electronic Mail. Based on an agreement of the parties to accept service by e-mail, copies of 
the above document(s) in PDF format were transmitted to the e-mail address(es) of the parties 
listed below on 11/21/18.  No delivery errors were reported. 

Pat McNamara 
SLOCEA General Manager 
San Luis Obispo County Employee’s Assoc. 
1035 Walnut Street 
San Luis Obispo, CA 93401 
Telephone:  805-543-2021 
 
Representative for SLOCEA 

Dennis J. Hayes 
Hayes, Ortega & Sanchez, LLP 
3625 Ruffin Road, Suite 300 
San Diego, CA 92123 
Telephone:  619-297-6900 
Email:  djh@sdlaborlaw.com 

 
Attorney for SLOCEA 

 
I declare under penalty of perjury under the laws of the State of California that the above is true and correct.  
Executed on November 21, 2018, at Berkeley, California. 
 

 
Rochelle Redmayne 

 
 



 
 
 
 
 

EXHIBIT A 



EXHIBIT A 

 

1 
 

Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

Airport 
Operations 
Specialist 

2  
 

(10 hour shifts 
Monday 
through 
Sunday) 

NA 1 0  Responding to aircraft incidents 
at any time by assisting in the 
reporting to federal agencies. 

 Recovery of the aircraft and 
safety inspections of the 
affected areas to ensure 
continued safe operations. 

 respond to security incidents by 
identifying involved parties, 
making necessary notifications 
to appropriate agencies and 
ensure continued security of the 
airport. 

 

1 

Airport 
Maintenance 
Worker 

6 
 

(10-hr shifts 
staggered to 

cover 24 hours 
a day, 7 days a 

week) 

10-hr 
shifts 

staggered 
to cover 24 

hours a 
day, 7 days 

a week 

3 per 24-
hour period 

(in 
staggered 

shifts) 

0  Monitor ID badge holders; 
assist with ingress and egress of 
emergency responders from 
non-airport agencies such as 
ambulance, law enforcement 
and fire; monitor and enforce 
environmental compliance of 
airport users and respond to and 
contain fuel and oil spills to 
prevent contamination of creeks 
and streams.  

3 



EXHIBIT A 

 

2 
 

Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

 Airport Maintenance Workers 
respond to all alarms. 

 
Airport 
Operations 
Supervisor 

1 
 

(8 hour shift, 
Monday 
through 

Friday; on-call 
24 hours a 

day) 

NA 1 0  Airport certification requires 
“adequate” staffing and airport 
is currently operating with an 
adequate level of staffing and 
cannot go any lower.  

 Responding to aircraft incidents 
at any time by assisting in the 
reporting to federal agencies, 
recovery of the aircraft and 
safety inspections of the 
affected areas to ensure 
continued safe operations. 

1 

 
Animal Control 
Officer 

6 
 

(10 hour shifts 
Monday 
through 

Saturday) 

NA 3 0  First responders to assist in all 
emergency cases involving 
animals. 

 Patrol assigned areas and 
investigate complaints and 
emergency calls regarding 
animals during the day or night 
hours.

3 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

 
Animal Control 
Animal Care 
Technician 

3.5 
 

(8 hour shifts 
Monday 
through 

Sunday [½ 
shift on 

Sunday].)  

NA 2 0  Feeding and care for sheltered 
and impounded animals; cleans 
animal pens and cages. 

 Maintaining Animal Shelter 
facility, related grounds, and 
equipment in a clean, safe and 
orderly condition. 

 Administering vaccinations and 
microchips in accordance with 
prescribed procedures. 

 Segregate, quarantine and 
prepare animals suspected of 
having rabies for laboratory 
analysis. 

2 

Animal Control 
Administrative 
Assistant III 

4 
 

(8 hour shifts 
Monday 
through 
Friday) 

NA 1 0  Process animal bit reports and 
failure to receive and process 
animal bite reports results in 
delay of animal quarantine and 
rabies evaluation leading.   

 Process animal outcomes 
including adoptions and returns 
to owners.  Overcrowding 
would necessitate euthanasia of 

1 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

animals to accommodate 
expanding shelter populations. 

 
Child Support 
Services 
Family Support 
Officer 

8 
 

(8 hour shifts 
Monday 
through 
Friday) 

NA 2 0  Setting matters for court, 
attending court on behalf of 
County clients. 

 Conducting guideline calculator 
functions to determine child 
support amount and managing 
customer inquiries (direct calls, 
emails, statewide system 
inquiries through Self Service 
Web).   

 The County is required to 
comply with strict state 
deadlines for hearings, case 
opening, Review & Adjustment, 
Service of Process and are 
mandated to meet these 
standards. of general job duties 
for essential position. 

 

2 

Child Support 
Services 

2 
 

NA 1 0  Setting matters, attending court 
on behalf of County clients, 
preparing and file court orders, 

1 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

Supervising Family 
Support Officer 

(8 hour shifts 
Monday 
through 
Friday) 

conducting guideline calculator 
functions to determine child 
support amount, establish court 
orders, enforce court orders for 
collections, issue 
garnishments/levies to collect 
the support. 

 
Child Support 
Services 
Supervising Legal 
Clerk 

11 
 

(8 hour shifts 
Monday 
through 
Friday) 

 1 0  Take payments, route calls, mail 
processing and handling, 
posting accounts, open cases, 
bank run and process legal 
documents.   

 Without Supervising Legal 
Clerks, the County will not be 
able to make timely deposits 
into the accounts to support 
clients’ children. 

  

1 

Child Support 
Services 
Legal Clerks 

2 
 

(8 hour shifts 
Monday 
through 
Friday) 

 1 0  Open child support cases, 
pursue locate activities of 
participants, process payments 
so families can receive child 
support payments.   

1 



EXHIBIT A 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

 There are strict compliance and 
state deadlines, such as state 
hearings, case opening, Review 
& Adjustment, Service of 
Process, disbursement of 
collections and we are 
mandated to meet these 
standards. 

 
 

Department of 
Social Services 
Social Workers 

89.5 FTE 
 

(8 hour shifts 
Monday 
through 
Friday) 

5  
 

(Scheduled 
for 5:00 

pm to 8:00 
am and on 
call during 
weekends) 

8 0  Responding to the immediate 
needs of children and elders who 
are often in abusive situations.  

 Social Workers have mandated 
response times to report child 
abuse and neglect of Immediate 
and Ten-day response and to 
respond in court within three 
business days if a child is 
removed from a guardian’s 
custody. 

 

8 

Department of 
Social Services 

131.6 FTE 
 

NA 6 0  They process new applications 
for individuals in need of Medi-
Cal and CalFRESH benefits.

6 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

Employment 
Resource 
Specialists 

(8 hour shifts 
Monday 
through 
Friday) 

 Without their assistance, 
individuals who are unable to 
provide for their own medical 
and food related expenses would 
be left unable to meet those 
essential needs.  There are state 
mandated timeframes to process 
intake cases including Expedited 
and Immediate Need requests 
and regular applications. 

 
Department of 
Social Services 
Fiscal Staff 

14 FTE 
 

(8 hour shifts 
Monday 
through 
Friday) 

NA 2 
Supervising 
Acct. Techs 
and 1 Acct. 

Tech. 

0  Process Immediate Need checks, 
payments for Assistance, and 
other financial resources so that 
clients receive necessary funds 
in a timely manner.  

 Clients may be able to plan for 
the normal weekend (2 days), 
but cannot be without funds for 
food, rent or other expenses for 
up to five days (3 days of the 
strike plus the weekend).

3 
 

(2 
Supervising 
Acct. Techs 
and 1 Acct. 

Tech.) 

 
District Attorney 4 NA 2 0  File in custody cases for criminal 

prosecution, file priority out of 
2 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

Supervising Legal 
Clerk I 

(8 hour shifts 
Monday 
through 
Friday) 

custody cases, process 
extraditions 

District Attorney 
Departmental 
Automation 
Specialist 

1 
(8 hour shifts 

Monday 
through 
Friday) 

NA 1 on call 0  Only in house IT support for our 
case management system which 
houses our files digitally, 
including supporting documents 
and digitally stored evidence 
(videos, photos, etc.)

1 on call 

 
Jail 
Correctional Nurse 
I/II 

141  
 

(10 hour shifts 
for 24 hour 
coverage, 
Monday 
through 
Sunday) 

 
 

See Day 
Column 

4 (2 per 12 
hour shift x 

2 shifts) 

0  Intake screening, triage inmate 
medical requests for sick call, 
perform nursing assessments, 
respond to in-facility urgent 
needs/“man down,” 
communicate with physicians as 
necessary to provide urgent care 
or verbal medication orders. 

 Lock down facility requiring 
background checks.  

4  
 

(2 per 12 
hour shift x 

2 shifts) 

                                                            
1 Combined number of employees for both the Jail and Juvenile Services Center.  
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

Jail & Juvenile 
Services Center 
LPT/LVN I/II/III 

162 
 

(10 hour shifts 
to cover 20 out 

of 24 hours, 
Monday 
through 
Sunday) 

See Day 
Column 

8 0  Provides basic level of general 
and/or psychiatric nursing care; 
such as, measures vital signs; 
provides hygiene and wound 
care; performs prescribed 
medical treatments; performs 
blood withdrawal if certified by 
licensing Board.   

 Provides crisis intervention and 
case management services for 
patients, including those with 
serious mental illness or youth 
with serious emotional 
disturbances in need of 
evaluation for involuntary 
hospitalization under Welfare & 
Institutions Code 5150.  

8  
 

2 Jail (10 
hour shift) 

and 4 
Behavioral 
Health (8 

hour shifts 
– 1 AM, 2 
PM and 1 

Overnight; 
2 for 

Juvenile at 
their 

regular 
shift) 

Juvenile Services 
Center 
Correctional Nurse 
I/II 

143  
 

(10 hour shifts 
for 24 hour 
coverage, 

See Day 
Column 

2 0  Critical in the provision of health 
services to the incarcerated 
population in our County jails 
and Juvenile Service Centers.  

2  
(1 per 8-

hour shift x 
2 shifts per 

day) 

                                                            
2 Combined number of employees for both the Jail and Juvenile Services Center 
3 Combined number of employees for both the Jail and Juvenile Services Center.  
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10 
 

Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

Monday 
through 
Sunday) 

Juvenile Services 
Center 
Nurse Practioner 

3 
 

(8 hour shifts 
to staff 16/24 

hours, Monday 
through 
Friday) 

See Day 
Column 

1 0  Perform medical examinations 
and diagnose juveniles and order 
or provide on-going medical 
care.   

1 (8 hour 
shift) 

Jail 
Behavioral Health 
Clinician 

1 
(8 hour shift 

Monday 
through 

Friday, but on 
call evenings 

and weekends) 

NA 1 0  Provide therapy services for 
inmates and the provision of 
these services are required by 
Cal. Code of Regs Title 15 of 
the Crime Prevention and 
Corrections that govern 
Department of Corrections and 
Rehabilitation.  

1 

 
Public Health 
Microbiologist (or 
Supervising 
Microbiologist) 

7 
 

(8 hour shifts, 
Monday 

through Friday 
with one on 

NA 3 0  Performs microbiological and 
chemical examinations for the 
detection, identification and 
control of microbial disease 
agents and other impurities, 
including bacteriological, 

3 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

call evenings 
and weekends; 

one who 
comes in each 
weekend day)

chemical, serological, 
parasitological, mycological, 
and viral tests, using a variety 
of laboratory equipment.  

Public Health 
Sr. Account Clerk 

2 
 

(8 hour shifts 
Monday 
through 
Friday) 

NA 1 0  Accessioning and processing 
for testing human specimens 
from health care providers or 
FBI in cases of suspect agents 
of bioterrorism.   

 PH Microbiologists do not 
know this function nor would 
they have the capacity to be 
able to manage the intake of 
laboratory specimens and keep 
proper documentation. 

 

1 

Public Health 
Public Health 
Nutritionist I/II 

6 
 

(8 hour shifts 
Monday 
through 
Friday) 

NA 2 0  Evaluate nutritional status of 
pregnant and postpartum 
women and their infants and 
children; determine need for 
types of food vouchers; 
distribute emergency 
breastfeeding 
supplies/equipment.  

2 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

 Going without food vouchers 
can mean the difference 
between eating or not eating 
with the latter leading to the 
possibility of malnutrition, 
illness and potentially even 
impacts to fetal and infant 
development.   

 Lack of lactation services may 
result in mastitis (infection in 
milk ducts) or premature 
cessation of health-supporting 
breastfeeding. 

 
Public Health 
Aide I/II/III 

12 
 

(8 hour shifts 
Monday 
through 
Friday) 

NA 3 0  Handle client intake, form 
processing, food voucher 
dispensing, and documentation. 

 

3 
(1 for 

Repro-
ductive 

Health and 
2 for WIC) 

Public Health 
Administrative 
Assistant III 

2 
 

(8 hour shifts 
Monday 

NA 1 0  Issues death certificates, as 
bodies may not be buried in the 
state of California without this 
document.   

 

1 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

through 
Friday) 

Public Health 
Johnson 
Nurse I/II or 
Supervising Public 
Health Nurse 

30 
 

(8 hour shifts 
Monday 
through 
Friday) 

NA 2 0  Reports of communicable 
diseases, perform contact 
investigation, prevent further 
disease spread; work with PH 
Lab and Environmental Health 
(for food-borne or water-borne 
cases). 

 Urgent or emergency 
reproductive health needs such 
as emergency contraception, 
adverse effects from recently 
administered birth control 
(injections or implants), 
treatment for just diagnosed 
sexually transmitted diseases.  

 

2 

Public Health 
Johnson 
Nurse Practitioner 

2 
 

(8 hour shifts 
Monday 
through 
Friday) 

NA 1 0  Respond to cases of suspected 
sexual abuse; perform intake 
and collect history of events, 
perform forensic examination, 
maintain chain of custody of 
specimens and associated 
documentation.  

1 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

 
Public Health 
Environmental 
Health Specialist 

18 
 

(8 hour shifts 
Monday 
through 

Friday; 4 on 
call during 
nights and 
weekends)

See Day 
Column 

3 0  Hazardous Incident Response 
Team - respond to hazardous 
materials (HazMat) incidents 
that involve any manner of 
potential HazMat elements such 
as oil leaks, pesticides, 
radiation, toxic solvents, white 
powder, etc.  

3 

 
Planning & 
Building 
Building Division 
Supervisor or 
Inspector 

94 
 

(8 hour shifts 
Monday 
through 
Friday) 

NA On-Call 
3 Bldg Insp. 

3 
Supervising 
Bldg Insp. 

0 In the event of an emergency, the 
County will need to have Building 
Inspector IIIs or Building Inspector 
Supervisors available to come in 
and assist.   

6 
(On-Call 

3 Bldg 
Insp. 3 

Supervising 
Bldg Insp.) 

 
Parks  
Lopez Lake 
Park Worker III 
(EMTs) 

1-25 
 

(6:00 am to 
11:00 pm 

See Day 
Column 

1 1 but cannot 
perform all 

duties. 

 Provide essential services 
including emergency medical 
services to the constituents that 
visit the Lopez Lake Recreation 

1 

                                                            
4 Includes 3 Supervisors and 6 Building Inspector IIIs 
5 Except for the summer.  
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

Monday 
through 
Sunday) 

Area and the Santa Margarita 
Lake Recreation Area.  

 The response time expected for 
an outside EMT to reach any 
injured guests would take at 
least 20-30 minutes at the lakes.  

Parks  
Santa Margarita 
Lake 
Park Worker III 
(EMTs) 

1-26 
 

(6:00 am to 
11:00 pm 
Monday 
through 
Sunday) 

See Day 
Column 

1 1 but cannot 
perform all 

duties 

See above.  1 

Parks  
Santa Margarita 
Lake 
Park Worker III 

1 
 

(Works 1 day a 
week, Monday 

through 
Sunday) 

NA 1 on call 0  Essential function is treating 
and monitoring the potable 
water supply to guests and 
campers at the Santa Margarita 
Lake.  

1 on call 

Parks  
Lopez Lake 
Park Ranger III 

6 
 

(6:00 am to 
11:00 pm 

1 Park 
Ranger 

resides at 
each 

1 Day; 1 
Night 

0  Patrolling assigned areas to 
provide assistance to the public 
in matters after hours; 
responding to emergency 

2 
(1 Day; 1 

Night) 

                                                            
6 Except for the summer.  
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

Monday 
through 
Sunday) 

location 
and 

responds 
to after 

hour calls. 

situations and providing first aid 
when required.  

 Would take about 20-30 
minutes to get to the lake area 
from another first-responder. 

Parks  
Santa Margarita 
Lake 
Park Ranger III 

5 
 

(6:00 am to 
11:00 pm 
Monday 
through 
Sunday) 

See Day 
Column. 

 
1 Park 
Ranger 

resides at 
each 

location 
and 

responds 
to after 

hour calls.

1 Day; 1 
Night 

0 See above.  2 
(1 Day; 1 

Night) 

 
IT 
Communications 
Technician 

6 
 

(8 hour shifts 
Monday 
through 
Friday) 

on-call 3 0  Support Public Safety Radio 
communications and custody 
video surveillance support.  

3 
(7:30 am-
5:30 pm) 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

Probation (Casa 
Loma) 
Legal Clerk 

4  1 0  Opening all new adult and 
juvenile cases referred to the 
department, both in and out of 
custody, as well as conducting 
all legal processing on existing 
probation cases. 

 

2 

Probation (JCS) 
Legal Clerk  

2  1 0 See above. 
 

1 

Probation (Casa 
Loma) 
Supervising 
Department 
Automation 
Specialist 

1  1 On Call 
Supervising 

DAS 

0  Keeping case management 
systems working properly and 
maintaining department desktop 
computers working properly.   

 

1 On Call 
Supervising 

DAS 

 
Lopez Facilities 
(scenario 1) 
Supervising Water 
Systems Worker or 
Water Systems 
Worker 

1 Supervising 
Water Systems 

Worker 
 

7 Water 
Systems 
Workers 

2 Water 
Systems 
Worker 
on-call 

1 during 
Day 

(weekday) 
 

1 on-call 
weekend 

0  Assuming State Water is 
operational and the Lopez 
Water Treatment Plant is shut 
down with no Lopez deliveries 
to project participants (Arroyo 
Grande, Grover Beach, Pismo 
Beach, Oceano, Avila Beach, 
Avila Valley). 

1 Day 
(weekday) 

 
1 on-call 
Weekend 



EXHIBIT A 

 

18 
 

Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

 A single Supervising Water 
Systems Worker or Water 
Systems Worker would be 
needed would oversee the 
distribution system (turnouts, 
SCADA, coordinate with 
participants) and conduct daily 
check of condition of dam and 
spillway; ensure downstream 
releases are meeting State 
requirements. 

 
Lopez Facilities 
(Scenario 2) 
Chief Plant 
Operator 4 and 
Water Systems 
Worker 

1 Chief Plant 
Operator 

 
7 Water 
Systems 
Workers 

2 Water 
Systems 
Workers 
On-Call 

1 Chief 
Plant 

Operator 
 

1 Water 
System 
Worker 

0 Assuming State Water not 
available or south county 
communities require both systems 
to operate, operation of Lopez 
Water Treatment Plant requires the 
designated Chief Plant Operator to 
operate the plant.  Plant operations 
also require a shift operator in order 
to perform various required 
functions. Participants (Arroyo 
Grande, Grover Beach, Pismo 
Beach, Oceano, Avila Beach, Avila 
Valley)

2 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

Cayucos/CSA10A 
Distribution 
Systems 
 
Chief Plant 
Operator 

1 Chief Plant 
Operator 

 1 0 The operation of the Cayucos 
Water Treatment Plant requires the 
designated Chief Plant Operator 
(CPO) to operate the plant. Without 
a CPO to operate and oversee the 
Cayucos plant would result in an 
immediate and severe fire and 
health safety risk to the community 
of Cayucos as there are no other 
water sources for the community. 
 

1 

Nacimiento/Salinas 
Supervising Water 
Systems Worker or 
Water Systems 
Worker 

2 Supervisors 
 

7 Water 
Systems 
Workers 

 2 0  The Nacimiento Water System 
provides supplemental water to 
Paso Robles, Templeton, and 
Atascadero; agricultural 
irrigation water to the Santa 
Margarita Ranch and is one of 
three primary supplies for the 
City of San Luis Obispo.  The 
Salinas system supplies water 
only to the City of San Luis 
Obispo.  

2 

Santa Margarita 
Supervising Water 
Systems Worker or 

2 Supervisors 
 

 1 0  CSA23 is the only source of 
water for the community of 
Santa Margarita.  CSA16 is the 

1 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

Water Systems 
Worker 

3 Water 
Systems 
Workers 

only source of water for the 
community of Shandon.  
County Ops Center water 
distributes (but does not supply 
or treat) water to the jails, 
County garage, Animal 
Services, Woods animal shelter, 
and County Emergency 
Operations Center.   

 The systems require an operator 
(a single operator can run all 
four systems) to operate wells 
and associated disinfection and 
treatment systems (two).

Los Osos 
Chief Wastewater 
Plant Operator and 
Wastewater 
Systems Worker 

1 Chief Plant 
Operator 

 
7 Wastewater 

Systems 
Workers 

 1 Chief 
Plant 

Operator 
 
2 

Wastewater 
Systems 
Workers 

0  Operation of the Los Osos 
Wastewater Treatment Plant 
requires the designated Chief 
Plant Operator to operate the 
plant.   

 Plant operations also require a 
shift operator in order to 
perform the required functions 
for at least 8 hours/day.  

 

3 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

SLO Country Club 
Supervising 
Wastewater 
Systems Worker 

2 Supervisors 
 
 

 1 0  The Supervising Wastewater 
Systems Worker currently acts 
as the Chief Plant Operator at 
the Country Club Wastewater 
Collection Site.  

 The shutdown of either the 
CSA18 or CSA7A wastewater 
systems would put the served 
community in a severe health 
and safety threat. 

 

1 

Countywide 
Water Quality 
Manager or Senior 
Water Chemist 

1 Water 
Quality 

Manager 
 

8 Senior Water 
Chemists 

 1 0  The Water Quality Manager 
and/or Senior Water Systems 
Chemist provides essential 
services to the public by 
coordinating the needed 
sampling across the County’s 
three wastewater treatment 
plants, seven wastewater 
collection systems, two dams, 
recycled water distribution 
systems, two water treatment 
plants, three wholesale water 
distribution systems and three 

1 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

retails public water 
distributions.  

 
Los Osos Landfill 
CET II 

1  1 on-call   Landfill gas collection system 
and flare that is mandated by 
the Air Pollution Control 
District.  

 The system collects landfill gas 
and burns it in a flare system to 
destroy harmful emissions 
twenty-four hours a day, seven 
days a week.  

 Failure to operate the flare as 
required by the permits would 
result in air quality violations 
and place the public health and 
safety at risk by allowing 
excessive amounts of landfill 
gas to escape in to the 
atmosphere. 

 

1 on-call 

 
Behavioral Health 
(PHF) 

1 
 

On call 1 0  Provide therapy services for 
inmates and the provision of 
these services are required by 

1 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

Behavioral Health 
Clinician 

(8 hour shift 
Monday 
through 
Friday) 

Cal. Code of Regs Title 15 of 
the Crime Prevention and 
Corrections that govern 
Department of Corrections and 
Rehabilitation.   

 Lock down facility
Behavioral Health 
(PHF) 
Licensed 
Psychiatric 
Technician 

8 to 10 
 

(staffed 24 
hours, Monday 

through 
Sunday) 

See Day 
Column 

8 0  Total care of established 
patients within their scope of 
practice under BHC 
supervision.  Such care involves 
medication administration, 
overseeing activities of daily 
living, documentation, intake 
and output, and group therapy.  

 Lock down facility

8 

Behavioral Health 
(PHF) 
Registered Nurse 

1 
 

(8 hours 
Monday to 

Friday) 

NA 1 0  Oversight of medical needs, 
staff supervision,  

 Staffing levels of BHC are 
driven by census according to 
licensing regulations, and by the 
acuity of the current patient 
group.  

 A least 50% of the “licensed 
nurses” must be RNs. 

 Lock down facility

1 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

Behavioral Health 
(PHF) 
Administrative 
Assistant 

1 
(10 hour shifts, 

7 days a 
week.) 

NA 1 0  Admitting and discharging 
patients, inputting patient data 
into the database so that 
information can be accessed by 
the BHC and LPTs.   

 Lock down facility

1 

Behavioral Health 
(PHF) 
Behavioral Health 
Worker 

3 
 

(staffed 24 
hours, Monday 

through 
Sunday) 

See Day 
Column 

3 0  Assist with activities of daily 
living including helping with 
transport.   

 Lock down facility 

3 

Behavioral Health 
(PHF) 
Behavioral Health 
Supervisor 

2 
 

(8 hours 
Monday 
through 
Friday) 

On call 2 0  The array of mental health 
services include assessment, 
individual and group therapy, 
psychiatric medication services, 
rehabilitative services, psycho-
education and case 
management. 

 Lock down facility

2 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

Behavioral Health 
(Adult & Youth 
Out Patient) 
Behavioral Health 
Clinician 

For each 
clinic:7 

3-5 
 

(Business 
days, Monday 

through 
Friday.) 

On Call 3 0  The array of mental health 
services include assessment, 
individual and group therapy, 
psychiatric medication services, 
rehabilitative services, psycho-
education and case 
management. 

68 

Behavioral Health 
(Adult & Youth 
Out Patient) 
Licensed 
Psychiatric Tech 

For each 
clinic: 

1-3 
(Business 

days, Monday 
through 
Friday.) 

On Call 3 0  Assists with screening, 
assessment and treatment 
recommendations, treatment 
planning, individual and group 
psychotherapy, medication 
services, psychiatry, case 
management and rehabilitation 
services and residential options.  

6 

Behavioral Health 
(Adult & Youth 
Out Patient) 
Health Technicians 

For each 
clinic: 

1-2 
(Business 

days, Monday 

On Call 3 0  Assists with screening, 
assessment and treatment 
recommendations, treatment 
planning, individual and group 
psychotherapy, medication 
services, psychiatry, case 

6 

                                                            
7 There are 3 Adult Out Patient Clinics, 1 Adult In Patient Clinic and 5 Youth Out Patient Clinics.   
8 For the clinics, this is the total number needed for all of the clinics or consolidated clinics.   



EXHIBIT A 

 

26 
 

Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

through 
Friday.) 

management and rehabilitation 
services and residential options.

Behavioral Health 
(Managed Cases) 
Behavioral Health 
Clinician 

1 
 

(8 hour shift 
Monday 
through 
Friday) 

NA 1 0 The County has a contract with the 
state to manage cases which means 
that County personnel are required 
to take calls, screen calls, assess the 
nature of the mental health issue 
and assess the matter within 7 days.  

1 

Behavioral Health 
(Managed Cases) 
Administrative 
Assistant 

1 
 

(8 hour shift 
Monday 
through 
Friday) 

NA 1 0 See above.  1 

Behavioral Health 
(DAS and DUI 
Behavioral Health 
Clinician 

For each 
program:9 

 
2-3 

 
(8 hour shift 

Monday 

On Call 3 0 Drug and Alcohol Services 
provides a range of care from court 
ordered Driving Under the 
Influence services to ongoing 
treatment of addictions and 
medication assisted 
treatment.  DAS also provides 
Medication Assisted Treatment for 

310 

                                                            
9 There are multiple programs throughout the County.  
10 This is the total number to maintain essential services and not by program.   
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

through 
Friday) 

individuals addicted to opiates 
and/or alcohol.  Failure to receive 
daily dosing during the early 
induction period can lead to a return 
to illicit drug use. 
 
For DUI programs, a minimum of 1 
Behavioral Health Specialist and 1 
Administrative Assistant are 
required to provide the service 
 

Behavioral Health 
(DAS and DUI) 
Licensed 
Psychiatric Tech 

For each 
program: 

 
1 
 

(8 hour shift 
Monday 
through 
Friday) 

NA 2 0 See above.  2 

Behavioral Health 
(DAS and DUI) 
Administrative 
Assistant 

For each 
program: 

 
1-2 

 

NA 4 0 See above.  4 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

(8 hour shift 
Monday 
through 
Friday) 

Behavioral Health 
(DAS and DUI) 
Behavioral Health 
Specialist 

For each 
program: 

 
3-8 

 
(8 hour shift 

Monday 
through 
Friday) 

NA 4 0 See above.  4 

Behavioral Health 
(DAS and DUI) 
Health Information 
Technician 

For each 
program: 

 
1-2 

 
(8 hour shift 

Monday 
through 
Friday) 

NA 1 0  Medical records processors and 
the County’s failure to process 
documentation is in violation of 
our legal mandates 

1 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

Jail 
Correctional 
Technician I/II/III 

10-12 per 24-
hour period 

 10-12 per 
24-hour 
period 

  Provides critical safety and 
security functions for the 
operation of the County jail 
twenty-four hours a day, seven 
days a week, three-hundred-
sixty-five days a year.  

 Documenting and system entry 
of new arrests for multiple law 
enforcement agencies.   

 Correctional Technicians 
provide safety and security 
functions for both Main Jail 
Control and West Dorms by 
monitoring cameras and 
controlling access points.  
Correctional Technicians 
coordinate all mandated jail 
visits for inmates per Title 14. 

 

10-12 per 
24-hour 
period 

Sheriff (Patrol 
Stations) 
Legal Clerk 

4-6  3 0  Transcribing and processing the 
deputy’s report. This function is 
critical because the crime 
reports that deputies provide 
must be transcribed and 

3  
(1 per sub 
station-3 

total) 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

processed for filing with the 
Superior Courts.  

 There are strict time restrictions 
in which the completion of 
reports in regard to in-custody 
arrests made by the Sherriff’s 
department and filing with the 
Superior Courts.

Sheriff (Coroner’s 
Office) 
Legal Clerk 

1  1 0  Provides clerical and 
documentation support for the 
three Coroner Investigators and 
the Forensic Pathologist. 

1 

Sheriff (Jail 
Administration) 
Legal Clerk 

1  1 0  Provides critical support to the 
Jail Captain and Lieutenants at 
the County Jail.  

 Compile data and completes 
mandatory reports required by 
the County, State and Federal 
Entities. 

1 

Sheriff (Records) 
Legal Clerk 

7-10  2 0  Accurately process warrants  of 
those subject to 
arrest/investigation issued by 
the Superior Court for the entire 
County. 

2 



EXHIBIT A 

 

31 
 

Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

 Failing to process these 
warrants would result in 
subjects who have been deemed 
not in compliance with the court 
process to remain at large and 
not recognizable to law 
enforcement if encountered..

Sheriff (Civil 
Division) 
Legal Clerk 

1-2  2 0  Provides service and process of 
all notices in the manner 
prescribed by law pursuant to 
26608.

2 

Sheriff (Crime 
Lab) 
Legal Clerk 

2  1 0  Responsible for processing all 
filing of the crime lab reports 
with the DA’s office.

1 

Sheriff (Detectives) 
Legal Clerk 

1-2  1   Provides critical support to the 
Detectives in order to pursue 
criminal investigations by 
filing on their behalf felony 
cases (sex crimes and 
homicides). 

1 

Sheriff 
Cook I/II/III Food 
Services Supervisor 

1 Food 
Services 

Supervisor per 
24 hour period 

 

 1 Food 
Services 

Supervisor 
 

4 Cooks 

  Providing meals to both the 
Jail and Juvenile Hall.  

 Must prepare the food pursuant 
to title 15 of the California 
Code of Regulations. Cooks 

5 
 

(1 Food 
Services 
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Department/ 
Position 

Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

4 Cooks per 24 
hour period 

also are responsible for 
supervising the inmates who 
work in the kitchen. 

Supervisor; 
4 Cooks) 

Sheriff 
Lab Assistant 

1  1 0  Assists with the processing of 
evidence collected related to 
charges filed for criminal 
activity, and failing to process 
the evidence in a timely 
manner will result in delayed 
court filings.

1 

Sheriff 
Storekeeper 

1 Full time 
 

1 Part Time 

 1 Fulltime 0  Processing and filling 
commissary orders for inmates. 
By not filling commissary 
orders for the inmates will 
create a significant disruption in 
jail operations that will threaten 
the safety of both inmates and 
employees

1 

Sheriff 
Department 
Automated 
Specialist 

3  2 on-call   Provides critical IT support to a 
variety of Sherriff’s Office 
functions. The department has 
become dependent upon 
automation to provide essential 
law enforcement services to the 
community. 

2 on call 
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Day Shift  
# of EEs 
([hours]) 

Night 
Shift 

([hours]) 

Estimated 
Minimum 
Staff That 
Cannot be 
Replaced 

for 24-
Hour 

Period 

Managerial 
Replacement 

Essential Duties Remaining 
Balance 

 
 

   180-182 
12 On-Call 
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1 ll DECLARATION OF DAN DOW

2 ll I, Dan Dow, declare as follows:

3 1. I am the District Attorney for San Luis Obispo County. I have personal knowledge of the

4 ll following and, if called as a witness, could and would competently testify thereto.

s 2. I have been the District Attorney for San Luis Obispo County since November 7, 2014. I

6 ll am licensed to practice law by the State Bar of California and admitted to practice law before the

7 ll California Supreme Court. As the public prosecutor, the District Attorney's (DA's) office attends court,

8 llinitiates and conducts - on behalf of the people - all prosecution of public offenses per Cal. Gov. section

9 1126500 et seq. I have a staff of over 100 employees, which makes the District Attorney' s office the largest

10 ll law firm in the County.

11 3. UnderCal.Gov.Codesection26500,theDA'sofficeismandatedtoinvestigate,evaluate,

12 ll and prosecute criminal violations committed within the County, to provide legal assistance to criminal

13 l linvestigations conducted by law enforcement agencies and to advise the Grand Jury. Our office receives
&
g
g 14 llinformation in the form of police reports from local law enforcement after an investigation has concluded
o
2 11 ,

,o s 15 llthat a Cahfornia criminal law has been violated. We have a staff of approximately 107 employees of
vad
DA

i': 16 llwhich thirty-t&ee are Deputy District Attorneys who prosecute felony, misdemeanor, juvenile and:Zcri
):)"i
,11) 11)

':9 17 ll certain limited civil cases. We have approximately 17 investigators, four managing attorneys, and the54 aa
X 18
'h

remaining employees (over 50) are represented personnel that engage with all facets of our criminal cases

,:o 19 11 including Legal Clerks, Victim Witness Coordinators and Advocates. The assigned Deputy District
20 ll Attorney is responsible for managing all aspects of the case beginning with the initial appearance of the

21 ll defendant though the final sentencing of the defendant with the support of all other support staff. Our

22 ll office processes approximately 14,100 new criminal cases per year, equaling approximately 1200 new

23 ll cases per month (or approximately 57 new cases each day).

24 Supervising Legal Clerk I

25 4. TheworkofSupervisingLegalClerkisvitaltotheDA'sOffice.Theyfileincustody(i.e.

26 ll where the defendant is in jail) cases for criminal prosecution, file priority out of custody cases and proces:

27 ll extradition orders. In the event of a multi-day strike, without Supervising Legal Clerks to process files.

28 ll imnates with pending charges would be let out of custody without charges being filed and without

1-
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1 ll obligation to return to court. Priority cases, which are out of custody, such as sexual assault or domestii

2 ll violence, would not be filed by their court date and those offenders would not have an obligation to

3 ll to court. Plus, we lose the opportunity to seek a restraining order protecting the victim. Inmates arre:

4 ll on warrants out of state would be released and not brought back for prosecution. Furthermore, there

s ll time lines that are set by law as to when in custody and out of custody cases must be filed or the DA'

6 ll Office loses the ability to prosecute.

7 s. Legal Clerks (and Supervising Legal Clerk I) who serve as the Subpoena/Witness

8 ll Coordinator issue subpoenas and coordinate witness appearances on cases and protective orders. They

9 ll provide Spanish speaking victims and witnesses support (for witness coordination and assisting with

10 ll Victim Witness Coordinators with translation services). Legal Clerks also process Mentally Disordered

11 ll Offender petitions and required records. Without these Legal Clerks, defendants with open cases would

12 ll have their cases dismissed because witnesses would not be present to present evidence. On dismissed

13 ll cases, in custody defendants will be released from jail and any restraining orders would be terminated.
&
J
l.J 14 ll Failing to process Mentally Disordered Offender petitions and required records would mean that these
o
2 II

,o , 15 llrequests would not be processed, and offenders could be released from the State Hospital. Again, these
vad

@s2

j ! 16 ll processes have time lines set by law and failure to comply with these times lines will result in the releaseZn
Q>
,11) Q

>? ffl 17 ll of potentially violent or unstable defendants into the community.;l g a 4
5<
" 18 6. The DA's Office currently employs a total of 4 Supervising Legal Clerks and 14 Legal

,:o 191lClerks.AllSupervisingLegalClerksandLegalClerkswork8-hourshiftsMondaythroughFriday.
20 7. Although our office is not staffed on the weekends, we are still required to process in

21 ll custody cases for criminal prosecution within 48 hours or 2 business days. Defendants who are jailed on

22 ll Thursday and Friday must be processed on Monday or Tuesday in order to comply with the legally

23 ll mandated timelines. On Monday, November 19, our Legal Clerk staff - including Supervising Legal

24 ll Clerks - processed approximately 25 in custody cases. Without Legal Clerk staff, these cases would be

25 ll left unfiled and the potentially violent offenders would be released from jail and back into the community

26 ll without accountability for their actions, putting the community at further risk of harm.

27 8. Given that we are requesting a significantly pared down, virtually skeletal crew, to get us

28 ll through the days of the strike, all attorneys and managers will be filling in where necessary to ensure that

2-
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1 ll all legally mandated timelines and requirements are met. Moreover, attorneys and mangers are not

2 ll trained to process the intake and administrative creation of cases in our case management system and

3 lltherefore cannot fill in for the Legal Clerks. Supervising Legal Clerks are also represented by SLOCEA

4 ll so they are not likely to report to work during a strike.

s Departmental Automation Specialist (DAS)

6 The DAS serves as the only in-house information tech?nology (IT) support for the DA's

7 ll Office case management system and all other technology-based systems. The case management system

8 ll houses all files including supporting documents and digitally stored evidence (i.e., videos, photographs,

9 ll etc.). As County IT will also be on strike during this time, the DA's Office cannot rely on County IT to

10 ll provide backup in the event there is a malfunction or issue with the case management system. We may

11 ll not be able to prosecute cases as our files would not be available and because the office does not have

12 ll paper files, criminal cases would not be filed. Normal weekday staffing of the DAS is one full-time,

13 ll assigned to work a daily 8am to 5pm shift. The DAS is not normally staffed on weekends. In order to
&
!
g 14 ll ensure that prosecutors can still file and prosecute cases in the event of a technology support issue with
(5

;o 3 15 IIthe case management system or other technology resource, the DA's Office needs l DAS on call for the
!Q
: 'ffl 16 11 duration of the strike.
Z(/)
;o>
,lil Q

'EQ17 10. In the event of a three-day strike, this office is asking the following: l) to enjoin two
5<

Th 18
k

Supervising Legal Clerks from participating in the strike, out of a possible 50 plus represented employees
O
Q

C/) 19 ll to ensure that all in-custody time limited cases are processed within the legally mandated timeframes;

20 ll and 2) to require the DAS to be on call and able to report to work if needed during the strike period. The

21 ll absolute minimum number of essential staff is as follows:

22 * Supervising Legal Clerk I - 2 each day of the strike

23 * Departmental Automation Specialist (DAS)-1 on call for the duration of strike period

24 ll These are the minimal number of employees that are required for the DA' s Office to maintain services

25 ll and ensure public health and safety.

26 11//

27 11//

28 11//

9.
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DECLARATION OF DAN DOW I



1 I declare under penalty of perjury under the laws of the State of California that the foregoing is

2 l i true and correct.

3 Executed this 20th day of November, 2018, at San Luis Obispo, California
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DECLARATION OF DANIEL COLT ESENWEIN 

I, Daniel Colt Esenwein, declare as follows: 

1. I am the Director of Public Works.  I have personal knowledge of the following and, if 

called as a witness, could and would competently testify thereto.  

2. I have been the Director of Public Works since April 3, 2018. I am a licensed Civil 

Engineer in the State of California. 

3. The Public Works Department provides public services related to the safe and efficient 

movement of traffic on County roads; administration and operation of various water and waste water 

wholesale and retail facilities; long term master water planning; maintenance and custodial services for 

all County occupied facilities; and County parks administration and maintenance amongst many other 

services. 

4. The department is requesting each of the positions mentioned below to be enjoined from 

participating in a strike, for the purpose of preserving public health and safety.    

Chief Plant Operator at Cayucos Water Treatment Plant/CSA10A Distribution System 

5. The operation of the Cayucos Water Treatment Plant requires the designated Chief Plant 

Operator (CPO) to operate the plant. The CPO can also cover the distribution system but would need to 

access contractors if there are any substantial leaks or failures. The lack of a CPO to operate and oversee 

the Cayucos plant would result in an immediate and severe fire and health safety risk to the community 

of Cayucos as there are no other water sources for the community. 

6. There are no replacement workers that can backfill this position. 

7. The CPO normally works Monday through Friday, 8:00 AM-5:00 PM, and on-call during 

the weekend. 

8. There are no supervisors that can fill in for the CPO. 

9. In the event of a strike, the department would suspend provision of less critical services. 

The absolute minimum number of essential CPOs required is one (1) CPO Monday through Friday, 

8:00 AM-5:00 PM, and on-call on weekends.   
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Water Quality Manager or Senior Water Systems Chemist Countywide Water and  
Wastewater and Recycled Water Lab Operations 

10. The Water Quality Manager and/or Senior Water Systems Chemist provides essential 

services to the public by coordinating the needed sampling across the County’s three wastewater 

treatment plants, seven wastewater collection systems, two dams, recycled water distribution systems, 

two water treatment plants, three wholesale water distribution systems and three retail public water 

distributions.  These samples are analyzed by a team of consultants and staff.  Failure to collect and 

analyze and report water and wastewater samples places the public at a severe health and safety risk and 

is a violation of the state issued permits for the water and wastewater systems because all of these systems 

require up to date analytical information to operate within established parameters. 

11. There are no replacement workers that can fill in for these workers.  

12. There is one (1) Water Quality Manager and eight (8) Senior Water Chemists that work 

Monday through Friday 8:00 AM-5:00 PM.  They are not staffed during the weekends. 

13. Supervisors are also represented by SLOCEA and the Department-PHF cannot rely on 

supervisors to help fill in during a strike.  There are also no managers above them that could backfill 

these duties. 

14. In the event of a strike, the department would suspend provision of less critical services. 

The absolute minimum number of essential Water Quality Managers and/or Senior Water Systems 

Chemist required is one (1) for countywide sampling, Monday through Friday from 8:00 AM- 5:00 PM.   

Supervising Wastewater Systems Worker at Country Club/Oak Shores Wastewater Collection 
(CSA18 and CSA7A Wastewater Treatment Plants) 

15. The Supervising Wastewater Systems Worker currently acts as the Chief Plant Operator 

at the Country Club Wastewater Collection Site. The shutdown of either the CSA18 or CSA7A 

wastewater systems would put the served community in a severe health and safety threat. 

16. There are no replacements available that can backfill their duties. 

17. There are normally two (2) Supervising Wastewater Systems workers that work Monday 

through Friday, 8:00AM-5:00 PM, and one (1) worker on-call during the weekend.  
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18. Supervisors are also represented by SLOCEA and the Department-PHF cannot rely on 

supervisors to help fill in during a strike.   

19. In the event of a strike, the department would suspend provision of less critical services.  

The absolute minimum number of essential Supervising Wastewater Systems Workers required is one 

(1) Supervising Wastewater Systems Worker, Monday through Friday, 8:00 M-5:00PM, and on-call 

during the weekend.  

Chief Wastewater Plant Operator and Wastewater Systems Worker II or III at the Los Osos 
Wastewater Treatment Plant; Wastewater Collection System; Recycled Water Distribution 
System; and CSA1, CSA1A and CSA1F Wastewater Collection Systems. 

20. Operation of the Los Osos Wastewater Treatment Plant requires the designated Chief 

Plant Operator to operate the plant.  Plant operations also require a shift operator in order to perform the 

required functions for at least 8 hours/day. The collection and recycled water distribution systems also 

require one staff person to manage 22 pump stations, operate valves, perform system checks, respond to 

leaks and failures and operate the CSA1 collection systems. 

21. The Los Osos Wastewater Treatment Plant serves a population of 12,500.  It should be 

noted that the recycled water system is the plants only treated water disposal method so it must operate 

24/7 with the treatment plant and complex (21 pump stations) collection system.  Shut down of the plant 

would result in near immediate wastewater overflows in the community, posing a severe health and safety 

threat. 

22. There are no replacement workers that can backfill these positions since they require 

special licensure to operate at the water facilities. 

23. There is one (1) Chief Wastewater Plant Operator and seven (7) Wastewater Systems 

Workers, Monday through Friday, 8:00 AM-5:00 PM, and one (1) Wastewater Systems Worker on call 

during the weekends. 

24. Supervisors are also represented by SLOCEA and the Department cannot rely on 

supervisors to help fill in during a strike.   

25. In the event of a strike, the department would suspend provision of less critical services.  

The absolute minimum number of essential Chief Plant Operators required is one (1), and two (2) 
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Wastewater Systems Workers, Monday through Friday 8:00AM-5:00PM, and one (1) on-call during the 

weekend at the Los Osos Wastewater Treatment Plant; Wastewater Collection System; Recycled Water 

Distribution System; and CSA1, CSA1A and CSA1F Wastewater Collection Systems.  

Supervising Water Systems Worker or Water Systems Worker at the Lopez Water Treatment 
Plant; Distribution System; Dam; State Water Turnout. 

26. Assuming State Water is operational and the Lopez Water Treatment Plant is shut down 

with no Lopez deliveries to project participants (Arroyo Grande, Grover Beach, Pismo Beach, Oceano, 

Avila Beach, Avila Valley), a single Supervising Water Systems Worker or Water Systems Worker 

would be needed to oversee the distribution system (turnouts, SCADA, coordinate with participants) and 

conduct daily check of condition of dam and spillway; ensure downstream releases are meeting State 

requirements 

27. Loss of all potable water to the Lopez distribution system would result in immediate fire 

safety threats to Arroyo Grande, Grover Beach, Pismo Beach, Oceano, Avila Beach, Avila Valley 

(approximate population of 50,000).  Offsetting the loss of Lopez with State Water (which uses the Lopez 

distribution system) will ensure flows to Avila Valley/CSA12 connections that have no groundwater 

supply (estimated population 500).  Lopez Dam is classified as "Extremely High Hazard" by the State 

Division of Safety of Dams.  Daily checks are required to ensure that any problems with the dam are 

responded to immediately.  Downstream flow requirements are required to comply with State Fish and 

Game Code and with the Federal Endangered Species Act. 

28.  There are no managers that can backfill these positions since handling water systems 

requires a special license that no one in the department carries except those who work with the water 

systems directly.  

29. The Lopez Water Systems operate Monday through Friday from approximately from 

8:00AM- 5:00PM. During that time one (1) Supervising Water Systems Worker and seven (7) Water 

Systems Workers are scheduled. On weekends there are two (2) Water Systems Workers on-call.  

30. Supervisors are also represented by SLOCEA and the Department cannot rely on 

supervisors to help fill in during a strike.   

31. In the event of a strike, the department would suspend provision of less critical services. 
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The absolute minimum number of essential Supervising Water Systems Workers or Water Systems 

Workers required is one (1) worker Monday-Friday from 8:00 AM- 5:00 PM, and one (1) worker on-call 

during the weekend at the Lopez Water Treatment Plant; Distribution System; Dam; State Water Turnout. 

Chief Plant Operator and Water Systems Worker II or III at the Lopez Water Treatment Plant; 
Distribution System; Dam; State Water Turnout. 

32. Assuming State Water is not operational or south county communities require both 

systems to operate, operation of Lopez Water Treatment Plant requires the designated Chief Plant 

Operator to operate the plant.  Plant operations also require a shift operator in order to perform various 

required functions. Participants (Arroyo Grande, Grover Beach, Pismo Beach, Oceano, Avila Beach, 

Avila Valley), except Avila Valley/CSA12 would pump groundwater to offset loss of State Water but 

require additional staff to meet daily needs.  The shift operator would also be responsible for outside 

plant operations. Distribution system: operate turnouts, monitor SCADA, coordinate with participants, 

and conduct daily check of condition of dam and spillway 

33. Loss of all potable water to the Lopez distribution system would result in immediate fire 

safety threats to Arroyo Grande, Grover Beach, Pismo Beach, Oceano, Avila Beach, Avila Valley 

(approximate population of 50,000).  Operation of Lopez would also offset loss of State Water to Avila 

Valley/CSA12 connections that have no groundwater supply (estimated population 500), avoiding a 

severe fire and health safety risk. Lopez Dam is classified as "Extremely High Hazard" by the State 

Division of Safety of Dams.  Daily checks are required to ensure that any problems with the dam are 

responded to immediately.  Downstream flow requirements are required to comply with State Fish and 

Game Code and with the Federal Endangered Species Act. 

34. There are no managers that can backfill these positions since handling water systems 

requires a special license that no one in the department carries except those who work with the water 

systems directly.  

35. There is one (1) Chief Plant Operator and seven (7) Water System Workers that work 

Monday through Friday 8:00 AM-5:00 PM. Two of the Water Systems workers are on call during the 

weekend.  

36. Supervisors are also represented by SLOCEA and the Department cannot rely on 
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supervisors to help fill in during a strike.   

37. In the event of a strike, the department would suspend provision of less critical services. 

The absolute minimum number of essential Chief Plant Operator(s) is one (1) and one (1) Water Systems 

Worker II/III, Monday through Friday, and on-call during the weekend. 

Supervising Water Systems or Water Systems Workers II/III at the CSA23 Santa Margarita Water 
System; CSA16 Shandon Water System and State Water Turnout; County Operations Center 
Water Distribution Systems; Chorro Valley State Water Turnout and Pipeline. 

38. CSA23 is the only source of water for the community of Santa Margarita.  CSA16 is the 

only source of water for the community of Shandon.  County Ops Center water distributes (but does not 

supply or treat) water to the jails, County garage, Animal Services, Woods animal shelter, and County 

Emergency Operations Center.  The Chorro Valley Pipeline carries State Water to the City of Morro Bay 

- the City's only primary source of water (back-ups cannot fulfill the City's daily needs). The systems 

require an operator (a single operator can run all four systems) to operate wells and associated disinfection 

and treatment systems (two), monitor tank levels, perform system checks, and respond to leaks and 

failures.  Larger issues would require outside contractor support. 

39. The shutdown of either CSA23 or CSA16 water systems would put the served community 

(Santa Margarita population 1,500, Shandon population 1,500) in a severe fire and health safety risk 

situation as there are no alternative water supply systems.  Shutdown of Ops Center Water would require 

evacuation of the jail and two animal shelters as there are no alternative water supply systems.  Shutdown 

of the Chorro Valley pipeline would require the City of Morro Bay to declare a water supply emergency 

and put the population (10,000) in a severe fire and health safety risk situation as the alternative water 

supply sources are not reliable: (1) a desalination plant that is neither permitted (permits expired) and not 

capable of supplying all of the City's water needs (2) temporary exchange with CMC for treatment and 

delivery of Whale Rock Water only available if Whale Rock is operational AND the Chorro Valley 

pipeline is operational. 

40. There are no replacement workers available to backfill these positions. 

41. There are two (2) Supervising Water Systems Workers and three (3) Water Systems 

Workers, Monday through Friday, 8:00AM-5:00PM, and one (1) worker on call during the weekends. 
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42. Supervisors are also represented by SLOCEA and the Department-PHF cannot rely on 

supervisors to help fill in during a strike.   

43. In the event of a strike, the department would suspend provision of less critical services. 

The absolute minimum number of essential Supervising Water Systems Workers or Water Systems 

Workers II/III required is one (1) worker Monday through Friday, 8:00AM to 5:00 PM, and on-call during 

the weekends at the CSA23 Santa Margarita Water System; CSA16 Shandon Water System and State 

Water Turnout; County Operations Center Water Distribution Systems; Chorro Valley State Water 

Turnout and Pipeline. 

Supervising Water Systems or Water Systems Workers II/III at the Nacimiento Water System and 
Salinas Water System 

44. The Nacimiento Water System provides supplemental water to Paso Robles, Templeton, 

and Atascadero; agricultural irrigation water to the Santa Margarita Ranch and is one of three primary 

supplies for the City of San Luis Obispo.  The Salinas system supplies water only to the City of San Luis 

Obispo.  Operation of the Salinas System also includes daily checks of the dam itself to comply with 

federal requirements. 

45. In the event of the shutdown of the Nacimiento Water system all north County entities can 

switch to alternate groundwater supplies.  However, the City of San Luis Obispo is typically in a "must 

run" condition for at least two of their three supply systems. (The third system is Whale Rock - operated 

by the City).  If two systems are down the City of San Luis would be in a water supply emergency, 

placing the daytime (100,000) and nighttime (50,000) populations in a severe fire and health safety risk 

situation. Shutdown of the Salinas System would create the same situation if either Nacimiento or Whale 

Rock are shut down; in addition, due to its condition, the Salinas system is operated only during daylight 

hours and with a dedicated operator. 

46.  There are no replacement workers that can backfill these positions.  

47. Normally, there are two (2) Supervising Water Systems Workers and seven (7) Water 

Systems Workers between the two locations, Monday through Friday 8:00AM to 5:00 PM. On weekends, 

there is one (1) on-call worker between the two locations. 
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SLOAN SAKAI YEUNG & WONG LLP  BERKELEY | SACRAMENTO | SAN FRANCISCO 
 
1220 Seventh Street, Suite 300           Berkeley, CA 94710            O: 510.995.5800           F: 415.678.3838            www.sloansakai.com 

 
November 19, 2018  

[corrected date] 
 
Via E-mail 
 
Pat McNamara 
General Manager 
San Luis Obispo County Employees Association 
1035 Walnut Street 
San Luis Obispo, CA 93401 
 

Re: SLOCEA Strike Notice 
 
Dear Mr. McNamara: 

We have reviewed the notice of strike activity you emailed to Ms. Douglas-Schatz on Friday, 
November 16.  (Attached.) The content of your letter violates the Meyers Milias Brown Act and 
County Sanitation Dist. No. 2 v. Los Angeles County Employees' Assn. (1985) 38 Cal.3d 564. 

First, in stating that SLOCEA considers “all the employees in its represented classifications to be 
eligible to assert their right to participate in such activity,” the Association is effectively saying 
that its strike call will include the many SLOCEA-represented employees who perform essential 
services that, if brought to a halt by the threatened strike action, would  cause a substantial and 
imminent risk to public health and safety.  This threat to carry out an illegal act is itself illegal.   

Second, your letter does not give the County proper notice of the timing of SLOCEA’s intended 
action, including adequate prior notice of the commencement date of the strike and its intended 
duration. The lack of disclosure prevents the County from making the plans necessary to assure 
that essential health and safety services will be continued under strike conditions. 

The conduct described above is inimical to the public interest and to the relationship between the 
parties.   

This letter provides 24 hours notice of the County’s intent to initiate an unfair practice charge 
with PERB, including  a request for injunctive relief. The County will vigorously pursue this 
action and will seek all available remedies against SLOCEA. 

If SLOCEA does not wish to face an immediate request for injunctive relief, we suggest that you 
immediately rescind your letter. 

Sincerely, 

                                                                      
Jeff Sloan 

Enclosure 

JEFF SLOAN 
415-678-3806 

jsloan@sloansakai.com 
 
 







 

 

 

 

Exhibit 3 



From: Jeff Sloan <jsloan@sloansakai.com> 
Date: Tuesday, November 20, 2018 at 6:40 PM 
To: Pat McNamara <pmcnamara@slocea.org> 
Cc: Theresa Schultz <tschultz@slocea.org>, Dennis Hayes <djh@sdlaborlaw.com>, 
"rao@sdlaborlaw.com" <rao@sdlaborlaw.com>, Tami Douglas-Schatz <tdouglas-
schatz@co.slo.ca.us>, Megan Fisher <mmfisher@co.slo.ca.us>, Felix DeLaTorre 
<FDeLaTorre@perb.ca.gov>, "Wendi L. Ross" <WRoss@perb.ca.gov> 
Subject: Re: Proposal for a Process and Timelines 
 
Pat,  
 
As previously indicated, by tomorrow morning we will get to you the list of employees we believe to be 
safety sensitive. 
 
If you can get authorization before 10am tomorrow to identify 12/10 as the first day of strike, we will 
hold off filing with PERB and join you on Tuesday to discuss essential employees. Otherwise we need to 
move forward to PERB. 
 
I appreciate your efforts and your good intentions. 
 
Jeff 
 
____________________ 
Jeff Sloan 
jsloan@sloansakai.com  
415-867-5097  
 

From: Pat McNamara <pmcnamara@slocea.org> 
Date: Tuesday, November 20, 2018 at 5:38 PM 
To: Jeff Sloan <jsloan@sloansakai.com> 
Cc: Dennis Hayes <djh@sdlaborlaw.com>, "rao@sdlaborlaw.com" <rao@sdlaborlaw.com>, 
Theresa Schultz <tschultz@slocea.org>, Tami Douglas-Schatz <tdouglas-schatz@co.slo.ca.us>, 
Megan Fisher <mmfisher@co.slo.ca.us>, Felix DeLaTorre <FDeLaTorre@perb.ca.gov>, "Wendi L. 
Ross" <WRoss@perb.ca.gov> 
Subject: Re: Proposal for a Process and Timelines 
 
Jeff, 
 
Following my conversation with you and Megan at 4:50 PM today, I was ultimately unable to obtain the 
authority necessary to agree to move our original strike commencement date. As discussed, of particular 
concern to SLOCEA is the lack of any specifics from the County as to what constitutes essential 
employees or classifications. You stated that you may be able to provide a list of such 
employees/classifications, by tomorrow, but this seemed to be conditioned upon us moving the 
commencement date to either 12/7 or 12/10. Again, I am unable to make that commitment at this time. 
That said, we do not believe that the County needs to ask PERB to seek an injunction to prevent 
individual essential employees from participating in the pending job action.   
 

mailto:jsloan@sloansakai.com
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We are in receipt of the email from J. Felix De La Torre, General Counsel, PERB with the case he attached 
provided for guidance.  We agree none of the positions listed therein may engage in any job action, if 
those positions with those duties exist in units represented by SLOCEA. 
 
SLOCEA believes that any legal action would not be necessary.  But you need to finally disclose the 
positions you feel are essential.  You must know by now (or at least by tomorrow) the identity of these 
positions. We are not aware of any essential positions but we will agree that once such bona fide 
positions are identified, we will request that individuals in those positions not participate in any job 
action. 
 
Please respond at your earliest convenience. 
  
Pat 
 
 
Pat McNamara  
SLOCEA General Manager 
 
On Nov 20, 2018, at 3:25 PM, Jeffrey Sloan <jsloan@sloansakai.com> wrote: 

Pat, we’ll be happy to meet on Monday, but we need to have an answer today 
about deferring the strike commencement date. This is imperative to us because 
without a SLOCEA commitment to defer the date, we must move the PERB 
process forward right away. We hope therefore that you will respond today by 6 
pm. Unfortunately, if you are unable to do so, we will file with PERB as soon as 
ready, which I anticipate to be tomorrow morning.  
 
  

Jeff Sloan  

415-867-5097 

Sent from my iPhone 

 
On Nov 20, 2018, at 1:40 PM, Pat McNamara <pmcnamara@slocea.org> wrote: 

Jeff,   

  

Thank you for the proposal. Let me offer the following counter proposal: 

mailto:jsloan@sloansakai.com
mailto:pmcnamara@slocea.org


  

1. The County provide the list of essential personnel by tomorrow as suggested in 
your proposal. This will allow us to evaluate the County’s concerns and decide 
whether or not we agree with the County’s position.  

2. We will meet and confer on 11/27. We previously offered 11/27 and 11/28. 
Unfortunately, 11/26 is not available for us to meet.  

3. I will seek to defer commencement of the strike to after one of the dates you 
suggest (12/7 or 12/10). Unfortunately, this will take some significant phone work 
on my part. Your 2pm deadline today is not doable, but I may be able to obtain 
such authority by tomorrow.  

  

Let me know if the County is receptive.  

  

Pat McNamara  

SLOCEA General Manager 

 
On Nov 20, 2018, at 11:58 AM, Jeffrey Sloan <jsloan@sloansakai.com> wrote: 

Pat, 
  
Thanks for the additional information.  We want to propose a process and timelines 
that, if accepted, will avoid our filing an unfair practice charge and request for 
injunctive relief today, and may result in the parties reaching full agreement on 
essential service employees so that the matter will not go to PERB or the Superior 
Court. 
  
Package Proposal: 

1. Please move the strike commencement date back to either 12/7 or 12/10 and 
tell us the commencement date. 

2. We will give you our list of essential positions by tomorrow morning. 
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3. We will refrain  this week from filing a UPC and request for injunctive relief 
with PERB, hoping that in the meetings described below the parties can 
reach agreement on essential services and thereby obviate a PERB/court 
proceeding. 

4. The parties will have a full day meeting on Monday 11/26, and continuing 
into Tuesday, 11/27 if necessary, to review essential positions and attempt to 
reach agreement. 

5. If there is an agreement on essential positions by 1pm 11/27, the County will 
refrain from filing a PERB charge and seeking injunctive relief, without 
prejudice to a later filing if things go awry. 

6. If no agreement is reached, we will file with PERB on 11/27. 

The timing stated above is necessary to assure that if there is no agreement on 
essential positions, PERB can get to court in time to obtain an injunction 
preventing against cessation of essential services under strike conditions. 
  
Please respond to this offer by 2pm today. 
  
Thanks for your consideration. Please also feel free to call if you'd like to discuss 
this email. 
  
Jeff 
  

  

  

 

From: Pat McNamara (SLOCEA) <pmcnamara@slocea.org> 
Sent: Tuesday, November 20, 2018 9:47 AM 
To: Jeffrey Sloan 
Cc: Theresa Schultz; Megan Fisher; Tami Douglas-Schatz; Dennis J. Hayes; 
rao@sdlaborlaw.com 
Subject: Re: response to your email  

  

Jeff,  
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Correction on the dates. The action is scheduled for 3 days that would take place 
between December 4 and December 11, 2018.  

Pat 

 
On Nov 20, 2018, at 9:05 AM, Patrick McNamara <pmcnamara@slocea.org> 
wrote: 

Jeff,  

  

The strike is scheduled to take place on 3 days between December 5, and 
December 11, 2018.  

  

With this additional information, SLOCEA once again is requesting that the 
County identify the employees it deems to be essential and thereby not able to 
participate. We would also like an explanation of why the County deems the 
employees to be essential and unable to assert their right to participate. 

  

Pat     

  

On Mon, Nov 19, 2018 at 5:11 PM Jeffrey Sloan <jsloan@sloansakai.com> wrote: 

Pat, 

  

We need to know the date the strike will occur and the length of the 
strike.  Without that information, we cannot assess what positions within 
classifications need to be exempted from strike activity. 
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Deferring a discussion about essential services employees until two days before a 
potential strike leaves no room to deal with the prospect of disagreement, and is 
unacceptable. We are working on a list of essential employees and will include it in 
our charge/request for injunctive relief.  The burden will then be on SLOCEA to 
respond in accordance with PERB’s internal timelines. 

  

Regards, 

 
Jeff 

  

  

  

____________________ 

Jeff Sloan 

jsloan@sloansakai.com  

415-867-5097  

  

From: Pat McNamara <pmcnamara@slocea.org> 
Date: Monday, November 19, 2018 at 3:54 PM 
To: Jeff Sloan <jsloan@sloansakai.com> 
Cc: Theresa Schultz <tschultz@slocea.org>, "FDeLaTorre@perb.ca.gov" 
<FDeLaTorre@perb.ca.gov>, Tami Douglas-Schatz <tdouglas-schatz@co.slo.ca.us>, Megan 
Fisher <mmfisher@co.slo.ca.us>, Dennis Hayes <djh@sdlaborlaw.com>, 
"rao@sdlaborlaw.com" <rao@sdlaborlaw.com> 
Subject: Re: Same letter, corrected date 

  

Jeff, 

Thank you for your response to our strike notification letter. SLOCEA respectfully 
disagrees that we have not provided the County with enough notice prior to the 
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commencement of strike activity. Again, strike activity will not commence until 
after 11/29/2018, which constitutes a thirteen-day advanced notice.    

Additionally, SLOCEA is unaware of any represented employees who perform 
jobs so essential to preclude them from striking. SLOCEA requests that the County 
identify the specific employees that it deems to be so essential that they would be 
barred from exercising their right to engage in protected concerted labor actions. 

SLOCEA is also receptive to meeting and conferring with the County to further 
discuss this important issue. We are available on November 27 or 28, 2018, for 
such meet and confer discussions. 

We look forward to your response.   

Pat    

  

On Mon, Nov 19, 2018 at 1:31 PM Jeffrey Sloan <jsloan@sloansakai.com> wrote: 

Greetings, 

  

I realized that the letter I send earlier today didn’t have today’s date. Attached is a 
corrected letter.  

  

Jeff 

________________________________________ 

  

JEFF SLOAN 

SLOAN SAKAI YEUNG & WONG LLP 

1220 7th Street | Berkeley, CA 94710 
c: 415-867-5097 | Main:  415-678-3800 

www.sloansakai.com  
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Confidentiality Notice: This transmittal is intended only for the use of the individual or entity to which it is 
addressed and may contain information that is privileged, confidential and exempt from disclosure under 
applicable law.  If the reader of this transmittal is not the intended recipient or the employee or agent 
responsible for delivering the transmittal to the intended recipient, you are hereby notified that any 
dissemination, distribution or copying of this communication is strictly prohibited. 

  

 

  

  

  

 
 

  

--  

Pat McNamara 

General Manager 

SLOCEA 

1035 Walnut Street 

San Luis Obispo, Ca. 93401 

pmcnamara@slocea.org  

(805) 543-2021 

www.slocea.org 
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--  

Pat McNamara 

General Manager 

SLOCEA 

1035 Walnut Street 

San Luis Obispo, Ca. 93401 

pmcnamara@slocea.org  

(805) 543-2021 

www.slocea.org 
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